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TRANSFORMING THE BUILT ENVIRONMENT
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Ms Priscilla Mdlalose was recently
appointed as chief executive officer at
the Council for the Built Environment
(CBE) on 1 October 2017. She holds a
Masters Degree in Town and Regional
Planning, a B.Ed degree, a certificate
in Project Management and a certificate in Housing Policy Development.
Her experience is rooted in education,
the NGO sector, and local government.
Ms Mdlalose joined the CBE as chief
operations officer, and took over the
reins as acting chief executive officer
in November 2015. Her task is to ensure that the CBE implements the CBE
Act 43 of 2000, as well as address
challenges and transformation in the
built environment sector. Here she
shares her thoughts on her new role.
Thank you for giving me this opportunity to reflect on my thoughts,
perceptions (and perhaps misconceptions), and learnings as I take up the
seat at the helm of the Council for the
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Warm regards,
Priscilla Mdlalose

